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Scenario generation
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Specification

Specify the purpose of the workforce model, the scope and
boundaries

Development

Develop the supply and demand model using the System Dynamics
method

Documentation and Testing

Full model documentation and independent validation and
verification (V&V)

Policy Analysis

Analyse the scenarios, and the impact of the levers we can control
(potential strategies or policies) across scenarios




Specification

Specify the purpose of the workforce model, the sco
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Development

Develop the supply and demand model using the Syste m
Dynamics method

* Based on the sum of inflows — course
drop outs accounted for at the end of the
course



Development

Develop the supply and demand model using the Syste  m
Dynamics method




Development

Develop the supply and demand model using the Syste
Dynamics method
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Documentation and Testing

Full model documentation and independent validation and
verification (V&V)
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Policy Analysis

Analyse the scenarios, and the impact of the levers

control (potential strategies or policies) across s

we can
cenarios
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